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ABSTRACT: High school students' uncertainty in making career decisions is one of the problems in career 

development tasks.  It is predicted that self-efficacy has a role in determining individual behaviour, one of which 

is career decision-making. This study aims to prove empirically the relationship between self-efficacy and career 

decision-making in 12th grade of high school students. This study uses quantitative methods with a self-efficacy 

scale and career decision-making scale and using Karl Pearson product moment for analysis technique. The 

sample in this study amounted to 455 12
th

 grade public high school students in Bogor Regency. The result shows 

that there is a very significant positive relationship between self-efficacy and career decision-making in 12th 

grade of public high school students in Bogor Regency, where the positive direction means that the higher the 

level of self-efficacy the higher the level of career decision making, the lower the level of self-efficacy, the more 

also low career decision making. 
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I. INTRODUCTION 
 Individuals are always faced with situations that require a decision making. Difficult times begin when 

individuals are starting making decision is when entering adolescence. Adolescence is defined as a transitional 

developmental period between childhood and adulthood which includes biological, cognitive, and social-

emotional changes. Late adolescence refers to approximately after the age of 15 to 20 years. At this age, interest 

in careers, dating, and the exploration of identity will be more evident [1]. Adolescence is a period that is 

closely related to the determination of life in the future [2]. 

 Reviewed by the level of education, adolescents aged over 15 years are generally at the high school 

level or equivalent. In accordance with Government Regulation Num. 17 of 2010 article 76 paragraph 1 explains 

that the function and purpose of high school is to improve physical and mental readiness and to be able to 

continue education to a higher level [3]. In the concept of life stages there are tasks that must be fulfilled. Age 

15-24 years is the stage of individual development at the exploration level which has developmental tasks in 

understanding interests, abilities and pursuing career goals more specifically in career selection and planning 

implementation steps for career choices so that each individual must complete each of his developmental tasks 

[4]. Adolescents with an age range of 13-18 years have career development tasks in life direction whose 

attention is focused on education, such as choosing a major or career field [5]. 

 Decision making is one of the processes of determining choices [6]. One of the choices is career. 

Career is a series of roles or positions that include activities in work, leisure, voluntary work and education [7]. 

Career decision-making is a process of determining career choices from several alternatives based on self-

understanding and career understanding to the process of making a commitment to carry out the necessary 

actions as a consequence of implementing these choices [8]. Career decision-making is an important skill that 

can be used throughout one's life span [9]. 

 Making career decisions is not an easy matter for students, because in fact students encounter various 

career problems that can affect students in making career decisions [10]. In recent studies, the most reported 

complaints experienced by adolescents are fatigue and uncertainty in making decisions, where adolescents are 

flooded with information and have enormous pressure to succeed. There are so many big decisions in life, one 

of which is what career path to take [11]. Another studies which was conducted for two years to explore more 

than 400,000 profiles and data of students and university students throughout Indonesia, where the results of this 

research found quite interesting facts, namely 92% of high school/vocational (SMA/SMK) students were 

confused and unsure of what they would become in the future [12]. This feeling of confusion is confirmed by 

theory that students in senior high schools are often at a dangerous stage of role confusion, that is, there are 
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differences in career aspirations among advanced students for substantial differences in developmental needs, 

maturity, and career decisions [13]. 

 Based on the problems above, it is known that career decision-making is closely related to external 

factors such as the influence of parents and the environment, and also internal factors such as self-awareness, 

interests, and beliefs [14]. Beliefs can be interpreted as self-efficacy. Self-efficacy is an individual's belief that 

he is able to do something in a certain situation successfully [15]. With self-efficacy, individuals have the urge 

to try to overcome obstacles, seek information so they can make decisions and achieve the desired results. Self-

efficacy is predicted to have a role in determining individual behaviour, one of which is decision making [16]. 

This is supported by research that proves that there is a positive relationship between self-efficacy and career 

decision-making which means that students already have confidence in themselves in career decision-making 

[17] 

Individual career identities are formed by decision making processes that are subject to individual 

understanding and will [18]. If someone makes a career decision incorrectly, it will cause psychological, 

academic, and relational problems [19]. For this reason, adequate career preparation is needed, including the 

accuracy in making career decisions so that what is owned (potential) is in accordance with what is desired [20]. 

In the process of making a decisions regarding career choices, individuals must consider the uncertainty about 

their abilities in the field of interest, the certainty and prospects of their future career and the identity they seek. 

To overcome the inability to assess their own skills, individuals must have self-efficacy [21]. 

In this study, the hypothesis proposed is: 

H0: There is a positive relationship between self-efficacy and career decision-making in the 12
th

 grade high 

school students. 

 

II. LITERATURE REVIEW 
 

Career Decision-Making 

 Career decision-making is a process that includes selecting from available alternatives to determine 

education or employment based on interests, personality type, feelings of obstacles, opportunities and vocational 

identity that one has [22]. Career decision-making is a process that includes not only choosing a career but 

involves making a commitment to carry out the actions necessary to carry out that choice [23]. In making career 

decisions, a person moves from broad to narrow possible career fields, and then tries to strengthen the remaining 

careers. Strengthening career prospects requires investigating and gathering knowledge to make realistic and 

informed decisions based on facts and not assumptions. People often have ideas about various jobs or 

professions based on feelings, outward appearances, or hearsay. A better way to decide is to gather information 

from professional sources, especially from people who are successful and content in their careers [24]. 

There are six aspect of career decision-making i.e. first is orientation to choice, which is the 

consciousness of the need to make decisions and motivation to be involved in the career decision-making 

process. Second is self-exploration, which collecting information about yourself by knowing the ability within. 

Third is broad exploration to environment, which gathering information about an overview of several career 

alternatives. Forth is in-depth exploration of the environment, which collecting detailed information about a 

series of narrowed career alternatives. Fifth is decisional status (decision status), which indicates the progress in 

selecting alternative careers. Sixth is commitment, which mean the strength of belief and attachment to a 

particular career alternative [25].  

 Besides self-efficacy as one of the factor that influence career decision-making, there are four factors 

categories that influence the career decision-making, first is genetic endowment and special abilities, which is 

certain inheritance that may limit an individual's preferences, skills, educational and occupational choices such 

as race or ethnicity. Second is environmental conditions and events, where educational and employment 

decision making is largely influenced by factors that are usually beyond the control of the individual such as 

social, political, cultural and natural forces. Third is learning experience, where the patterns of encouragement 

and reinforcement, their nature and timing are so complex that no theory can adequately explain the infinite 

variations that influence the development of career preferences and skills and the making of career choices. 

Forth is task approach skills as a result from the environmental and genetical interactions [26]. 

 

Self-Efficacy 

 Self-efficacy is broadly defined as the belief that one can achieve a goal as a result of one's own 

actions. People with an optimistic perception of self-efficacy tend to engage in challenging activities, are more 

persistent in pursuing goals, and will display cognitive and affective resilience in the face of setbacks [27]. Self-

efficacy relates to a person's belief in using personal control on motivation, cognition, and affection in their 

social environment. Self-efficacy is the belief that one is capable of carrying out tasks, achieving goals, or 

overcoming obstacles [28]. Another definition of self-efficacy is as an individual's confidence about his ability 
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to mobilize the motivation, cognitive resources, and actions necessary to successfully execute certain tasks in 

certain contexts [29]. 

 There are three dimension of self-efficacy, first is magnitude (level of task), that is when tasks are 

sorted according to level of difficulty, expectations of self-efficacy differ from person to person and are limited 

to tasks that are simpler, then expand from moderate to difficult, or even include the most tiring performance. 

Second is generality, which related to the extent to which individuals believe in their abilities in various task 

situations, starting from carrying out a particular activity or situation to a series of varied tasks or situations. 

Third is strength, which related to the degree of individual ability to believe or hope. Someone with weak self-

efficacy will easily give up on unsupportive experiences. Whereas someone with high self-efficacy will 

encourage individuals to persist in their business even though experiences are found that do not support or 

hinder them [30]. 

 There are some impacts resulting from self-efficacy, first is cognitive processes, where self-efficacy 

will affect how individuals think that will encourage or inhibit individual behaviour. If individuals have high 

self-efficacy it will encourage individuals to form mindsets to achieve success. Second is motivational 

processes, where individuals motivate themselves by practicing forward thinking so that individuals are 

motivated by their own expectations. Individual belief in self-efficacy will affect the level of goal attainment, 

the strength of commitment, how much effort is required, and how to increase individual effort when motivation 

decreases. Third is affective processes, where self-efficacy plays a role in controlling one's emotions, when 

individuals believe that they are able to manage threats these individuals will not be easily pressured by 

themselves. Individuals with high self-efficacy have better thought control than individuals who have low self-

efficacy. Forth is selection processes, in this process individuals tend to avoid activities and environments that 

they believe have abilities beyond themselves. However, individuals are prepared to face the challenges of the 

activity and choose an environment that they judge they can manage and deal with. The decisions that 

individuals make will greatly affect the direction of development of the individual [31]. 

 

III. METHODS 
 This study uses a quantitative approach by using Pearson's product moment correlation analysis 

technique. The sample in this study were 455 of 12
th

 grade high school students in Bogor Regency. The data 

collection instrument used were questionnaires and SPSS program. The data collection instrument used were a 

credible measurement instrument that met the validity and reliability requirements. The research instruments 

that used were adapted and modified from Germeijs and Verschueren (2007) for career decision-making scale 

with total 35 items. Self-efficacy scale is adapted from Schwarzer and Jerusalem (1995) based on three 

dimension of Bandura (1977) with 20 items. Five scale Likert is used for alternative answers. The validity test 

used in this research is content validity that is estimated through testing the appropriateness or relevance of the 

test content through rational analysis by a competent panel or through expert judgment [32]. The criteria for 

selecting items discrimination power are based on item correlation with scores r ≥ 0,30 [33]. Reliability can be 

seen from the Cronbach’s Alpha values ɑ ≥ 0,700, the more reliable it will be [34]. 

 

IV. RESULT AND DISCUSSION 
 Based on the results of the questionnaire calculations from 455 respondents, the calculation can be 

described using SPSS 25 as shown below:  

 

4.1  Validity Test 

The content validity test is estimated through testing the feasibility or relevance of the test content by 

expert judgment, namely the supervisor by examining each statement item and testing the readability of each 

scale by providing improvements to the right words and sentences based on indicators of the aspects used. Both 

the career decision-making scale and self-efficacy scale in this research have passed the content validity test.  

 

4.2 Reliability Test 

The results of the reliability test of the career decision-making scale obtained Cronbach’s alpha value 

of 0.926 (ɑ≥0,700) for N = 29 items. For the reliability test of the self-efficacy scale obtained an alpha value of 

0,782 (ɑ≥0,700) for N = 12 items. These results indicate that the two measuring tools are reliable for measuring 

the attributes.  

 

4.3 Hypothesis Test 

 Based on the results of data analysis carried out using the Pearson correlation technique, it is known 

that the correlation coefficient value obtained is 0.552. It can be interpreted that the correlation coefficient value 

is in the strong and positive category (r>0.50-0.75). The results of the significance value obtained were 0.000 

(p<0.01), this shows that the relationship between the two variables is very significant. The direction of a 
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positive relationship shows that the higher the value of self-efficacy, the higher the value of career decisions-

making, as well as the lower the value of self-efficacy, the lower the value of career decisions-making. These 

results indicate that the research hypothesis is accepted, namely that there is a significant positive relationship 

between self-efficacy and career decision-making among 12
th

 grade high school students. 

 

V. CONCLUSION 
 Based on the results of the research that has been done, it can be concluded that the hypothesis put 

forward in this study is accepted and states that there is a very significant positive relationship between self-

efficacy and career decision-making in the 12
th

 grade high school students. The correlation results also state that 

the relationship between the two variables is positive. The positive direction means that the higher the self-

efficacy of the students, the higher their career decision-making will also be. And vice versa, the lower the 

student's self-efficacy, the lower the career decision-making. 

 

REFERENCES  
[1]. J. W. Santrock, Adolescent 11

th
 edition (New York: McGraw-Hill, 2007). 

[2]. E. B. Hurlock, Psikologi perkembangan: pendekatan sepanjang rentang kehidupan (Jakarta: Erlangga, 

2007). 

[3]. J. W. Santrock, Life span development (New York: McGraw-Hill, 2012). 

[4]. D. Super, The big five career theories: self-concept theory of career development (in international 

handbook of career guidance) (Berlin: Springer Science Business Media, 2008). 

[5]. G. Bowler and M. Weinraub, Encyclopedia of lifespan human development (New York: The SAGE 

Publications, Inc, 2019). 

[6]. R. S. Sharf, Applying career development theory to counselling (Boston: Cengage Learning, 2013). 

[7]. Hartono, Bimbingan karier (Jakarta: Prenadamedia, 2018). 

[8]. E. Zamroni, Urgensi career decision making skills dalam penentuan arah peminatan peserta didik. 

Journal konseling, 2(2), 2016, 140-152. 

[9]. V. G. Zunker, Career counseling: a holistic approach, 7th ed (California: Brooks/Cole, 2006).  

[10]. J. Setiobudi, Pengaruh efikasi diri terhadap pengambilan keputusan karir siswa kelas xii sma negeri 1 

kalasan. Jurnal Riset Mahasiswa Bimbingan dan Konseling, 3(1), 2017, 98-111. 

[11]. T. Brigham, I’ve been a millenial therapist for more than 5 years-and this is their no.1 complaint (New 

York: CNBC News, 2019).  

[12]. Dahani and M. Abdullah, Pengambilan keputusan jurusan ditinjau dari dukungan sosial orang tua pada 

mahasiswa, Seminar Nasional LPPM, Univesitas Muhammadiyah Purwokerto, 2020,386-391. 

[13]. P. R. Salomone and L. L. Mangicaro, Difficult Cases in Career Counseling: IV-Floundering and 

Occupational Moratorium. The Career Development Quarterly, 39(4), 1991, 325–336. 

[14]. R. J. Widyastuti and T. I. Pratiwi, Pengaruh self-efficacy dan dukungan sosial keluarga terhadap 

pengambilan keputusan karir siswa. Jurnal Bimbingan Konseling, 3(1), 2013, 231 – 238. 

[15]. D. Tarsidi, Aplikasi teori self-efficacy pada perkembangan karir dan konseling karir, (Bandung: 

Universitas Pendidikan Indonesia, 2007).  

[16]. L. R. Mills,  Applying social cognitive career theory to college science majors, doctoral diss., 

Universitas Iowa State, Ames, IA, 2009. 

[17]. R. Y. Fauziah, Hubungan antara efikasi diri dengan pengambilan keputusan karier pada siswa sma, 

undergraduate thesis, Universitas Muhammadiyah Malang, Malang, 2018. 

[18]. M. M. Manrihu, Pengantar bimbingan dan konseling karir (Jakarta: P2LPTK, 1988) 

[19]. V. Germeijs and K. Verschueren, High school students' career decision-making process: Consequences 

for choice implementation in higher education. Journal of Vocational Behavior, 70(2), 2007, 223–241. 

[20]. R. S. Sharf, Applying career development theory to counselling (Boston: Cengage Learning, 2013). 

[21]. A. Bandura, Self-Efficacy the exercise of control (New York: W.H. freeman and company, 1997). 

[22]. I. H. Lee, J. W. Rojewski and R. B. Hill, Classifying Korean adolescents' career preparedness. 

International Journal for Educational and Vocational Guidance, 13(1), 2013, 25–45. 

[23]. D. Brown, Career choice and development: 4th ed, (San Fransisco: Jossey-Bass, 2002). 

[24]. D. M. Klover, The career decision, doctoral diss., Portland State University, Oregon, OR, 1983. 

[25]. V. Germeijs and K. Verschueren, High school students' career decision-making process: Consequences 

for choice implementation in higher education. Journal of Vocational Behavior, 70(2), 2007, 223–241. 

[26]. G. B. Jones, J. D. Krumboltz, and A. M. Mitchell, A social learning theory of career selection. The 

counseling psychologist, 6(1), 1976, 71-81. 
[27]. J. C. Mynhardt, et al., South African supplement to social psychology:3rd ed (South Africa: Pearson 

Education, 2008). 

[28]. A. Bandura, Social learning theory (Englewood Cliffs, N.J.: Prentice Hall, 1977). 

file:///C:/Users/admin/AppData/Local/Temp/www.ajmrd.com


The Relationship of Self-Efficacy and Career Decision-Making In The 12
th

 Grade High School… 

Multidisciplinary Journal                        www.ajmrd.com                                                  Page | 122 

[29]. A. D. Stajkovic and F. Luthans, Self-efficacy and work-related performance: a meta-analysis. 

Psychological Bulletin, 124(2), 1998, 240-261. 

[30]. A. Bandura, Social learning theory (Englewood Cliffs, N.J.: Prentice Hall, 1977). 

[31]. A. Bandura, Social learning theory (Englewood Cliffs, N.J.: Prentice Hall, 1977). 

[32]. Suryani and Hendryandi, Metode riset kuantitatif; edisi pertama (Jakarta: Prenadamedia Group, 2015). 

[33]. S. Azwar, Penyusunan skala psikologi edisi 2 (Yogyakarta: Pustaka Belajar, 2015). 

[34]. S. Azwar, Konstruksi tes, kemampuan kognitif (Yogyakarta: Pustaka Belajar, 2016). 

 

 

 

 

 

 

 

  

 

 

 

\ 

 

 

 

 

 

 

 

 

 

Realita Sereen Previarzya
1 

1
(Psychology Faculty, Gunadarma University, Indonesia) 

 

file:///C:/Users/admin/AppData/Local/Temp/www.ajmrd.com

